Job vacancy
title

Room Leader (Chestnuts Pre School)

Provider’s Name

Chestnuts Nursery and Pre School

Provider’s
Address

127 Colne Road, Twickenham, TW2 6RA

Contact Name

Gwen Clelland

Phone

020 8617 0464

Email

chestnutstw2@aol.co.uk

Job Description

We are looking for a Room Leader to work in our small,
homely nursery with children from birth to 3. You will be
qualified at level 3 and have experience of supervising staff.
You will be responsible for the daily running of the room,
ensuring that the children and nurtured and supported to
develop through the EYFS curriculum. You will have a small
team of 5 staff to work with and will report to the Manager.

Days and hours
of work

Full time, 8 hour shifts between 07:30 to 18:30. All year round.
We are closed for one week between
Christmas and New Year

Salary

competitive salary depending on experience

Qualifications

Level 3 Early Years Educator

Experience and
skills required

experience of supervising staff

Any other N/A
information

Closing date for | 24/12/2019
applicants

Position start 04/02/2019

date




Job vacancy
title

'Supply' Early Years Practitioner

Provider’s Name

Rosslyn Nursery and Preschool

Provider’s
Address

ETNA centre, 13 Rosslyn Road, Twickenham, TW1 2AR

Contact Name

Sarah Riglin

Phone

07759 841866

Email

Sarah@rosslynnurseryandpreschool.com

Job Description

We require an qualified early years educator L3, or someone
pursuing the said qualification to join our small team as a
supply early years practitioner.

The role requires the successful applicant to care for and
supervise the children with regard to their physical, emotional
and intellectual needs and following the EYFS curriculum
appropriate to their stage of development.

That person, needs to be motivated, hardworking and able to
work as part of a team. They need to be prepared to be
available at short notice.

Days and hours
of work

Days as required - supply cover
0800-1pm or 0830-1pm

Salary

If qualified £9 an hour if working towards £8 an hour

Qualifications

Early Years Educator L3 or working towards it, or keen to
work towards it (self-funded)
English and Maths GCSE

Experience and
skills required

Previous experience would be preferred.
Team player.

Motivated.

Wants to work with 2-5 year olds

Any other As supply cover we appreciate you may not always be able to
information work when asked.

Closing date for | Open until filled.

applicants

Position start
date

21.5.2020




Job vacancy
title

Early Years Practitioner

Provider’s Name

Jellie Tots Pre-school

Provider’s Rivermeads Hall Staines Road, Twickenham, TW2 5JA
Address

Contact Name Shapla Rahman

Phone 020 8255 0880

Email jellietots19@gmail.com

Job Description

JOB DESCRIPTION - EARLY YEARS PRACTITIONER
RESPONSIBLE TO: Pre School manager

PURPOSE OF THE JOB: To work as a key person and as
part of a team under the direction of the Manager to provide a
safe, high quality education and care of young children.

Main duties:

1. To assist with the planning of the Early Years
Foundation Stage curriculum.

2. To help set up the nursery for the daily programme and
to help tidy away at the end of the session.

3. To act as a key person to a small group of children,
liaising closely with parents/carers and other staff, so as to
ensure each child’s needs are recognised and met through
observation and developmental record keeping.

4. To advise the manager of any concerns e.g. over the
safeguarding of children, regarding parents, or the safety of
equipment, preserving confidentiality as necessary.

5. To act as a positive role model and offer an appropriate
level of support and stimulation.

6. To attend regular staff meetings and to work in
accordance with all policies and procedures adopted.

7. To attend at least 4 days training per year and meetings
as required.

8. To keep completely confidential any information

regarding the children, their families, or other staff which is
required as part of the job.

To undertake any other reasonable duties as directed by the
manager, in accordance with the preschool objectives and to
work as a team with other members of staff.

Days and hours
of work

Monday - Friday
8am - 1pm
Term-time only

Salary

Dependant on Qualifications and Experience

Qualifications

Minimum Early Years Educator L2 or working towards level 3,
or keen to work towards L3 (self-funded).




Experience and
skills required

Personal specification:

Essential criteria

1. A willingness to learn.

2. Be able to work as part of a small team.

3. Minimum Early Years Educator L2 or working towards
level 3, or keen to work towards L3 (self-funded).

4. Previous experience of working with young children or
wants to work with 2-5 year olds.

5. A commitment to young children and families.

6. A commitment to equal opportunities.

7. A friendly, flexible approach.

8. Health cleared for the role.

9. Be committed to CPD.

10. Desirable criterion
Early Years Educator L3 or working towards level 3.

Any other
information

NB - This post is exempt form the Rehabilitation of Offenders
Act 1974. Applicants must be prepared to disclose any
convictions they may have and any orders which have been
made against them.

Applicants must have the right to work in the United Kingdom.

Closing date for
applicants

16/12/2019

Position start
date

06/01/2020




Job vacancy
title

Nursery Assistant (Sudbrook School)

Provider’s Name

Sudbrook School

Provider’s The Village Hall, Bute Avenue, Petersham, TW10 7AX
Address

Contact Name Goli

Phone 02089407021

Email

Office@Sudbrookschool.co.uk

Job Description

Nursery assistant position available for a January start. The
successful candidate must have a Level e qualification in
Early Years and be able to work cooperatively as a part of a
highly dedicated and motivated team who are passionate
about working with children.

The candidate must be able to work afternoons until 4.15
during term time.

Days and hours
of work

Monday-Friday 8.15- 4.15 or
12.30-4.30 during term time.

Salary

To be discussed

Qualifications

Level 3 qualification in Early Years
Good knowledge of Safeguarding procedures. Training will be
provided.

Experience and
skills required

Experience working with children aged 2- 5 years

Any other N/A
information

Closing date for | 19.12.19
applicants

Position start 06/01/2020

date




Job vacancy
title

Nursery Nurse (Bright Horizons Nursery)

Provider’s Name

Bright Horizons

Provider’s TW9 1XS

Address

Contact Name Lauren Reid

Phone 07719 519973

Email lauren.reid@brighthorizons.com

Job Description

Are you a Nursery Nurse, looking for a new and exciting
opportunity? Bright Horizons are now recruiting! We are
recruiting for qualified practitioners within our wonderful
Richmond nurseries in South West London. Along with a
competitive salary on offer from £20,000 - £26,000, we also
offer training and full support with career development!

Our nurseries are easily commutable from a number of
locations such as; Hounslow, Chiswick, Kingston,
Wokingham, Kew, Twickenham, Feltham, Wimbledon,
Clapham, Putney and other surrounding areas!

North Sheen Railway Station is a short walk from our nurseries
and so is Richmond Station, which has links to the District Line,
Overground and South Western Railway.

Purpose of Role:-

To deliver a high standard of physical, emotional, social and
intellectual care for children placed in our nursery alongside
keeping everyone safe.




Key Tasks and Responsibilities:-

Consistently deliver and plan rich learning opportunities and
exceptional care that helps all children to develop and meet
their individual needs.

Make accurate and effective assessments which reflect the
needs, interests and stages of development of the child by
effective delivery of the key person approach.

Ensuring an enabling environment is providing consistent
stimulating and inspiring activities for the children in both the
indoor and outdoor area as a continuous provision.

Ensure that British Values are incorporated and demonstrated
through Early Years Foundation Stage learning and play.

Safeguard and promote the health, safety and welfare of
children in line with our child protection and keeping everyone
safe policies and procedures.

Ensure internal policies and procedures are adhered whilst
also meeting the external legislation and guidelines from our
governing bodies.

Promote and follow guidelines implemented for managing
behaviour including supporting children to manage their own
feelings and behaviours.

Continually work in partnership with colleagues, parents and/or
carers or other professionals to meet the individual needs of
the children ensuring a diverse and inclusive approach is
maintained at all times.

Demonstrate effective written and verbal communication at all
levels.

Attend staff meetings and training sessions for continuous
professional development.

Demonstrate the HEART principles in everyday working life
Working as part of a larger team to ensure all essential day to
day tasks are completed in line with the nursery demands i.e.
Hygiene standards and room preparation.

To provide support for your colleagues within the nursery and
the broader business.




Days and hours
of work

Full time and part time opportunities - Monday to Friday

Salary

£20,000 - £26,000

Qualifications

Minimum of a Level 2 Early Years Childcare Qualification

Full and relevant Level 2/3 Childcare Qualification.
Current Paediatric First Aid qualified after 30.6.16

Experience and
skills required

EXPERIENCE (ESSENTIAL):
Experience or working within the Early Years Sector.
Experience (Desirable)

Previous experience of working as a key person Specific
experience of working with 0-2 age range.

Essential sound understanding of the Early Years Foundation
Stage.

Early Years curriculum.

Basic understanding of Safeguarding and Child Protection.
Basic understanding of wider legislative requirements for
working with children.

Skills and Competencies:-
Strong communication skills both written and verbal.

Ability to be flexible, adaptable and embrace new ways of
doing things.

Any other
information

We look forward to receiving your application!

If you experience any problems, please email
europe.recruitment@brighthorizons.com and we will be happy
to help.

Because of the nature of this job, it will be necessary for the
appropriate level of criminal record disclosure to be
undertaken. Therefore, it is essential in making your




application that you disclose any information requested in
respect of applicable convictions and cautions (including, as
applicable any reprimands or final warnings). This post may be
exempt from the provisions of Section 4 (2) of the
Rehabilitation of Offenders Act 1974, in which case applicants
are not entitled to withhold information about convictions which
for other purposes are ‘spent’ under the provision of the Act
unless the conviction or caution is "protected” as defined by
the Rehabilitation of Offenders Act 1974 (Exceptions) Order
1975 (as amended in 2013). Any such ‘protected’ conviction or
caution is not subject to disclosure to employers, and cannot
be taken into account. All guidance and criteria on the filtering
of these cautions and convictions can be found in the DBS
filtering collection, available here:

https://www.qgov.uk/government/collections/dbs-filtering-
guidance.

The fact that a pending charge, conviction, caution,
reprimand or final warning has been recorded against you
will not necessarily debar you from consideration for this
role but any failure to disclose any such information will
result in dismissal or disciplinary action.

Closing date for | 31.1.2020
applicants
Position start TBC

date



https://www.gov.uk/government/collections/dbs-filtering-guidance.
https://www.gov.uk/government/collections/dbs-filtering-guidance.










